


WHY THIS MA TIERS: 

Al excels at data and automation, but it can't replicate what makes us human: 

the ability to build trust, lead through complexity, and communicate with clarity 

and empathy. These are the very skills that drive innovation and unlock 

business value. 

Al may be powering the future, but it's people skills that will keep it moving 

forward! 

Way Beyond Today forms part of Kelvin Grove State College's response to the 

many substantial ongoing changes that are occurring in employment 

opportunities. 

After working with a number of industry leaders, young professionals and 

forward thinking employers, we have prepared a number of resources and 

shared pathway links to give our students the head start they need to thrive in 

the economy of the future. 



KELVIN GROVE STATE COLLEGE 

PROGRAM 

PART A - Period 1 

9.ooAM I Keynote Speaker Lachie Smart

PART B - Period 2 

A 11.i�:�- I Industry Information Sessions

B 12��:� I Industry Information Sessions

C 1\�!� I Industry Information Sessions

WAY BEYOND TODAY 



KELVIN GROVE STATE COLLEGE WAY BEYOND TODAY 

Pathway Exploration - I don't know what career I 

I
Student Wellbeing 

want to do Centre 

PART C - Period 4 

Speak to Influence I 
YR 9 . svA1 YR 10 . sN24 

• SE02 • SN26 

Aviation Innovators I 
YR 9 · 5E31 YR 10 

. sN1a • SE23

D . . th F t f T . I 
YR 9 . SC02 YR 10 . SF10 

es1grnng e u ure o , ounsm . sF16 • sGG1 

Design for Wellbeing I 
YR 9 

• sE21 YR 1 O . soos 

D . th s fth F tu I 
YR 9 . SC16 YR 10 . SC06 

es1gn e pace o e u re . sc14 • sE36

Th F t . H" . I 
YR 9 . SE09 YR 10 . SNOS 

e U ure IS 1nng • SE10 • SA09

Lead the Way I 
YR 9 . sco1 YR 10 . sTso3 

• SLOS • STA03 

Master Your Minutes I 
YR 9 

· HALL YR 10 
. srn1 

FOYER
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CORE SKILLS MICROCREDENTIALS WORKSHOP SCAFFOLD 

WORKSHOP TITLE SESSION OVERVIEW CORE SKILL GISP LINK INDUSTRY PANEL 

SPEAK TO INFLUENCE 

AVIATION INNOVATORS 

DESIGNING THE FUTURE OF 

TOURISM 

DESIGN FOR WELLBEING 

Explore persuasive storytelling and personal 

branding techniques used in film, theatre, and 

digital media. 

Work in teams to solve real-world aviation 

challenges by reimagining airport design, 

improving flight safety, and building sustainable 

airline solutions. 

Design and deliver the travel experience of the 

future as you respond to unpredictable guest 

needs, global challenges, and last-minute 

itinerary changes in a dynamic tourism 

simulation. 

Design a student-led program that supports 

mental health at school by using empathy and 

creative thinking to improve wellbeing in your 

school community. 

Work in teams to design a future-focused space 

DESIGN THE SPACE OF THE that supports learning, wellbeing, or community 

FUTURE using sustainable, inclusive, and smart design 

principles. 

THE FUTURE IS HIRING 

Explore the 100 Jobs of the Future and work in 

teams to design, pitch, and prepare for a career 

that doesn't exist yet but could shape the world 

of tomorrow. 

Communication and 

Influence 

Critical Thinking and 

Problem Solving 

Adaptability and 

Resilience 

Emotional Intelligence 

Collaboration and 

Teamwork 

Digital Literacy and Tech 

Adaptability 

Screen & Media 

Aerospace / ICT 

Creative Industries -

Performing Arts 

Defence, Aviation & 

Emergency Services 

Hospitality & Tourism Hospitality and Tourism 

Health 

Construction 

ICT 

Health - Nursing, Allied 

Health, Medical Imaging 

Building and 

Construction 

Digital Transformation 
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CORE SKILLS MICROCREDENTIALS WORKSHOP SCAFFOLD 

WORKSHOP TITLE SESSION OVERVIEW CORE SKILL GISP LINK INDUSTRY PANEL 

Pitch new ideas, lead team challenges, and 
Entrepreneurship and 

LEAD THE WAY explore how great leaders motivate action and Leadership and Initiative N/A 
Innovation 

drive change. 

Discover techniques for time blocking, 
T ime Management and 

MASTER YOUR MINUTES prioritisation, and focus. Apply these to plan a 
Productivity 

N/A Education and Training 

student-led project or event. 

Investigate future-focused industries through 
Curiosity and 

Minerals & Energy / STEM - Science, 

ALWAYS CURIOUS inquiry-based tasks. Test solutions in energy, 
Lifelong Learning 

Advanced Minerals & Energy, 

materials, or manufacturing. Manufacturing Advanced Manufacturing 

Create inclusive designs and campaigns that 

A WORLD OF DIFFERENCE 
reflect diverse identities and values. Feature Cultural Competence and Screen & Media / 

Visual Arts 
First Nations perspectives and multicultural Inclusion Agribusiness 

insights. 
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AEROSPACE 

BUILDING AND 

CONSTRUCTION 

HEALTH 

INFORMATION AND 

COMMUNICATION 

TECHNOLOGY 

RENEWABLE ENERGY 

TOURISM AND 

HOSPITALITY 
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THE FUTURE OF JOBS REPORT 

KEY FINDINGS & JOB TRENDS 

(2025-2030) 

Labour Market Disruption: 

• 22% of jobs globally will be

affected by structural governance

transformation by 2030.

• 170 million jobs created; 92 million

displaced ➔ Net growth of 78

million jobs (7%).

Fastest-Growing Roles (% terms): 

• Big Data Specialists

• Al & Machine Learning Experts

• Software Developers

• Renewable Energy Engineers

• UX/UI Designers

• Environmental Engineers

Highest Growth by Volume: 

• Farmworkers (+35M)

• Delivery Drivers

• Nurses and Personal Care Aides

• Secondary & Tertiary Teachers

• Food Processing Workers

Jobs in Decline: 

• Data Entry Clerks

• Bank Tellers

• Cashiers & Ticket Clerks

• Postal Service Clerks

• Administrative & Legal Secretaries

• Printing Trades Workers

Drivers of Change: 

• Al and automation

• Green transition

• Demographic shifts

• Geoeconomic tensions

• Cost of living and economic

instability

SKILLS OUTLOOK & WORKFORCE 

IMPACT 

Skill Transformation: 

• 39% of workers' current skill sets

expected to change by 2030.

• Skill disruption has slowed (down

from 57% in 2020 to 39% in 2025).

Top 10 Growing Skills: 

1.AI & Big Data

2. Network & Cybersecurity

3. Technology Literacy

4.Analytical Thinking

5. Resilience, Flexibility, Agility

6. Creativity & Curiosity

7. Leadership & Social Influence

8. Environmental Stewardship

9. Lifelong Learning

10. Motivation & Self-awareness

Skills in Decline: 

• Manual Dexterity

• Endurance & Precision Tasks

• Routine Administrative Functions

Reskilling Imperative: 

• 59% of global workers will need

retraining.

• Of these:

o 29% can be upskilled in current

roles

o 19% redeployed to new roles

o 11% risk being left behind

Barriers to Transformation: 

• 63% of employers identify skill

gaps as the biggest barrier.

• 70% plan to hire for new skills

• 40% plan to reduce roles with

outdated skills.

IMPLICATIONS, STRATEGIES & 

APPLICATIONS 

Strategic Priorities for Employers: 

• Upskilling & Reskilling: 85% of

employers are investing in internal

learning programs.

• Al Integration:

o 50% expect Al to reshape

business models

o 66% to hire for Al skills

o 40% may reduce staff due to

automation

Workforce Wellbeing: 

• 64% prioritise health and wellbeing

as a talent attraction strategy.

• Improving career progression and

inclusive hiring are also key focus

areas.

DEi (Diversity, Equity & Inclusion): 

• Adoption rose to 83% in 2025 (up

from 67% in 2023).

• North America leads with 96% of

employers implementing DEi

strategies.

Policy Recommendations: 

• Employers are calling for greater

public funding for reskilling.

• Demand is growing for public­

private partnerships in talent

development.

Application of Findings: 

• For educators: Align curricula with

future skills demand, particularly in

tech, sustainability and caregiving.

• For businesses: Redesign roles,

invest in lifelong learning, and

adopt inclusive talent strategies.

• For governments: Address regional

skill shortages, enable labour

mobility, and support digital and

green transitions.
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How did you get 

to where you are 

today? 

What are the 

major benefits of 

working in your 

industry? 

What do you wish 

you knew before 

you started? 

What advice 

would you give to 

a student today? 

► 

► 

What do 

you/don't you like 

about your job? 

What does a 

typical day look 

like for you? 

What did you 

study in school? 

What are some 

essential skills for 

your industry? 



Ask Questions � Career Guidance 

Goal Setting Personal Growth 

• • 

•••• 
ID• 

Grow 
Professional 
Network 

. Trusted Ally
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Proactive: 

Make sure you're committed and searching for new opportunities. Embrace the 

'have a go' attitude and be willing to step outside your comfort zone. 

Ethical: 

Consider the ethical issues that new technologies will bring. From new social 

media to robotics and artificial intelligence. Consider how you can strengthen 

your emotional intelligence. 

Resilient: 

Resilience is key as you progress through your life. See every obstacle as a 

learning opportunity and always think of different approaches to challenges. 

Passionately Interested: 

Ensure you diversify your skillsets by showing interest in a wide variety of 

different careers, professions and subject areas. 



Contributing + Community Building: 

Communities are and will always be key to human existence. Whether it is a school 

community, a neighbourhood community, or a work community, they are a great 

way to add value and develop yourself as a person is to get involved! 

Coping With Complexity: 

Life is full of complex situations where you have to consider the needs of lots 

of different stakeholders. 

Communicating + Connecting: 

In all facets of your life you're going to have to be a great communicator. This 

doesn't always mean being a confident extravert either; some of the best 

communicators are introverts who have worked out how they communicate best. 

Communications Technology: 

As we move into an increasingly digital era, you need to be comfortable and 

confident in your use of technology. 
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